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Interim CEO (Maternity Cover) 
Job Description

Job Title: Interim CEO (Maternity Cover)
Salary: £47,000 pro-rata
Location: York, Scarborough & Selby Community Furniture Store with scope for some flexible working
Hours: 4 days a week (30 hours) 
Contract: Temporary 12-month contract starting June/July 2026
Responsible to: Chair of Trustees 
About CFS
Community Furniture Stores is a grassroots charity which works to alleviate furniture and digital poverty in North Yorkshire. We have three stores in York, Scarborough and Selby which sell pre-loved and new furniture and household items at affordable rates to people in our local communities.  In each store, we provide volunteering opportunities for people to learn new skills, grow in confidence and be part of a team. We also run projects such as our IT ReUse project to get equipment to people who would otherwise be digitally excluded and our Community Bike Project which donates bikes to people who cannot afford transport.
About the Role
We are seeking an Interim Chief Executive Officer to lead Community Furniture Stores (CFS) for a 12-month period to cover maternity leave. You will join the organisation at a pivotal and exciting time, as the organisation begins delivering its 2026–2028 strategy following the successful merger of our three stores into one charity with a trading subsidiary.
Our 2026-2028 “Looking Out” strategy focuses on amplifying our voice, increasing our impact and strengthening communities. Your role will be to ensure effective delivery of this strategy and its operational plan - providing continuity of leadership, maintaining high performance and ensuring the organisation thrives in its new structure. 
You will work closely with an engaged and supportive Board of Trustees, who operate through active sub-committees aligned to the organisation’s strategic priorities. This is an exciting opportunity for an experienced leader to guide a well-established, values-driven charity through a significant and positive transition year.
Key Responsibilities 
· Lead the effective implementation of the 26-28 Strategy and Operational Plan, ensuring clear priorities, strong performance management and measurable progress across all areas of the organisation
· Lead on fundraising activity, including securing and managing grant funding for core services and projects, ensuring income targets are met and aligned to strategic priorities.
· Directly line manage four senior staff (Group Operations Manager, Finance Manager, Volunteer Coordinator and IT ReUse Project Lead), fostering an inclusive, collaborative culture where people are empowered to thrive and perform.
· Monitor progress against 2026–2027 budgets, including retail sales, grant income and expenditure, working with the Finance Manager to respond if required to maintain the financial health of the organisation.
· Maintain and strengthen existing partnerships while developing new strategic relationships that support delivery of organisational objectives and increase community impact.
· Keep abreast of relevant legislation, sector developments, and best practice to ensure CFS remains compliant, forward-thinking and high performing.
· Oversee the continued development and growth of the volunteering programme, ensuring high-quality opportunities that build skills, confidence, and community connection.
· Ensure organisational risks are regularly reviewed, mitigated and updated in line with changing operational or strategic circumstances.
· Attend relevant sub-committee meetings and prepare comprehensive information for Board meetings, ensuring Trustees receive clear and timely information to support effective oversight and decision-making.
· Ensure all legal and governance obligations are upheld, with overall responsibility for health and safety, regulatory compliance and safeguarding across the organisation.
Person specification:
Essential:
· An excellent communicator and leader, able to engage, develop and motivate others
· Resilient with the ability to work in a challenging, challenging and sometimes stressful environment
· Demonstrable experience in delivering organisational strategies and operational plans
· Knowledge and experience of safeguarding and health & safety responsibilities
· Proven experience in writing and securing grant funding
· Digitally savvy with excellent all-round IT skills
· Ability and willingness to travel between the charity’s stores in York, Scarborough and Selby
· A proven commitment to promoting equality, diversity and inclusion
Desirable:
· Designated Safeguarding Officer qualification or experience
· Level 3 Health & Safety qualification or equivalent training
· Senior leadership experience in a charity
· Experience of retail operations/management
· Understanding of the challenges and opportunities facing the voluntary sector
How to apply
To apply, please click the Apply Now button on the job advert and submit your CV along with a cover letter outlining how your skills and experience make you a strong candidate for this role. If you would like an informal conversation about the role, please email our CEO at katy@cfstores.org.uk. 
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